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99 IISd AWM fEIAT AGRII (Cyber crime) fAHAT  (Cartelling),
TTTreTE(Monopoly), TRTAR T A9d HaT [AHuTeRTur
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293 I ALY T IFH Toiiew (UNO and its Agencies), faed =R dTad
(WTO), FAO,IFAD,WFP

¥ WA FF  (EU), 0T 9aT URTATAT ACewdl ST (ASEAN) G0
TRTTAl &3 qearT  &MST (SAARC),&AI  ATAR YUl SAFTA,
BIMIST-EC
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9.5 arar T Hﬁﬁl_clT(Negotiation)- Concepts Skills & Strategies

9.9 Trade Union and Collective Bargaining

.5 AR FiedT, Afderdr, Tarar, Aad |

9.8 HISATCHS Fd8R(Organizational Behavior)? qHe TierTerar (Group Dynamics) |
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Performances standard and Structure of Organization)!
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9.9% SWOT, PEST, Analysis, fafaaar sqa&ama= (Diversity Management)
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TITAHT FHSIR T SAGHAT T&hT STAACITH AT FTHTISTE FRET AT
WY Gk, @I GREAT qAT @I GEASAT, GIZehdT, Food habits =T
AT T AT

Production and Operations Management: Fundamentals of operations
management; Production control; Supply chain management; Quality management;
Statistical process control, Project management concept, Management of service
operations; Role and importance of materials management, value analysis, Inventory
control and management, Waste management, crisis management, risk management,
conflict management, disaster management

International Trade/Business: International Business Environment; Changing
composition of trade in goods and services; Nepal’s Foreign Trade: Policy and
trends; Financing of International trade; Regional Economic Cooperation; Global
competitiveness and technological developments; Foreign Investment: Foreign
direct investment and foreign portfolio investment; Foreign Exchange, Export-
Import, Trade Facilitation, Customs Management.
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